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Product Webinar Business Reviews

Interested in being a part of Product Technology Beta program to help innovate Hirevue? Let us know!




Innovation Roadmap
| eemeaseo | wvow ] e | R

Enhanced ATS Support i Enhanced Scheduling - Hiring
Expansion Enhanced Scheduling - Complex Manager
. ; Enhanced Self-Service Email
Enhanced Scheduling - Simple Template Modifications

Language Proficiency Tests Enhanced Cheating Mitigation: New! Interview Insights: Live VI Universal Skill Profile
Browser Focus, Consent
Leadership Assessment NEW! Interview Insights: OD VI New! Skill Marketplace Expansion Validated Skill Connector
New! Assessment Builder

QUALITY

Frontline Assessment

: New! Talent Engagement: Job Match Talent Engagement: Talent Engagement:
Enhanced SSO/User Creation
& Apply SMS/WhatsApp Add Science-Based Opportunity Fit

T20: Data Retention Policy Enhanced Interviewing: Live
Configuration Option Interview Cloning

Talent Engagement: Find My Fit
Add

Enhanced Evaluator User Experience
Enhancement to enable multiple *
Brands/themes

Hirevue confidential



Product Peek Webinar

July 10th Tam ET

Release highlights

The more you know spotlight
Mini product demo

Customer success story
Product Peek - Ul & UX Updates

Reqgister Now

h*


https://hirevue.registration.goldcast.io/webinar/d0fa7cb1-852e-4471-a35a-267dbe5d8be8

New! Hirevue Beta Program

Current & Upcoming Opportunities
& Early Access

e HireVue Interview Insights: Al-powered
interview analytics and recommendations
Talent Engagement Suite: Including
next-generation candidate communication

Leverage innovative tools before they're widely available.

¢ DirectInfluence

tools
Assessment Builder: Custom assessment

Your feedback directly shapes product development. ]
creation platform

5. Dedicated Support

Receive additional attention from our team.

= First Priority Interested?

Use and purchase products as they move to public availability.

Let us know.
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https://forms.gle/SWoGaUBhdrHdtNJ67

Talent Engagement Match & Apply Beta

HireVue’s Hiring Expert
® Online

Smarter Al guided by science for better outcomes
The only intelligent hiring agent that provides candidate-first,

X

_ science-powered Al that acts more like a recruiter than a chatbot.
I'm looking for an analyst job
in Atlanta Georgia

Thank you. | found these roles
that might be a good fit for you.
Are you interested in any of them?

q Business Development |24
Atlanta, Georgia * Full Time

S &, S,

a Financial Analyst - Central [l
Atlanta, Georgia * Full Time

Atlanta, Georgia * Full Time

[ 4 Analyst Payroll - East Z]

@ oo ting Bt X ¢ Fully flexible agentic framework that empowers the
+ oniee candidate to navigate their own hiring journey
e No dead ends - others have drag and drop builders or
decision tree logic that lead to candidate frustration; our
e e agents are adaptive and keep the conversation going
C—— e Guides the candidate to find all the roles they are a fit for not

just the searched ones

Yes! As a Financial Analyst, you'll
analyze financial data, prepare
reports, and provide insights to
support decision-making. You'll assist

a0 Want to be one of the first to use and help us shape the future of
L S the product? Let us know.

analysis are essential.

ae (. = ©
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https://forms.gle/SWoGaUBhdrHdtNJ67

Interview Insights: where Al meets hiring brilliance

‘evue’ Jobs  Scheduling v Candidates v Admin v Reporting & Michelle Phillips @ @ @

qqqqqqqqqqqqq Make interviewing more precise, data-driven, and

hirevue'insights

meaningful with Al that instantly generates smart
transcripts, automatically tags candidate
competencies, and delivers real-time summaries.

Create strong and consistent interviewers, while
benefiting from Al automation.

Al Overview

%

The candidate demonstrates strong superviscry

experience from Starbucks with relevant skills

transferable to Happy Pets.

Power up next level Insights when paired with Hirevue

« Proven experience managing teams of 3-5 direct

reports and 12-15 indirect reports Assessments!

« Strong focus on procedures and quality control
« Experience with training and development of team
members
Weaknesses

« Experience limited to one company (Starbucks)

« Could provide more specific metrics for success Want to be One Of the firSt to use and help us Shape the fUture Of the
cutcomes product? Let us know.

« Could have asked more questions about store

operations

h+



https://forms.gle/SWoGaUBhdrHdtNJ67

Announcing the launch of our new Legal Center!

Access the updated Legal Center at HireVue.com/leqgal.

We redesigned to provide a more user-friendly experience and easier
access to:

our contractual terms

privacy policies

product documentation

subprocessor list and more

And downloadable copies of these resources

The updated Legal Center is designed to help you find the information
you need quickly and efficiently.

h*


http://hirevue.com/legal

Release Highlights




T20 Interviewer Event Rescheduling Enhancement

« Candidate Resume

Get Started

Thank you,
John Smith
UPoint

Need help?

L Helg Center

If this time does not work, you can decline the interview by clicking here.

This interview is scheduled to be recorded, as the host you are responsible for beginning
and ending the recording. Select the record button on the title bar. Recording is indicated

Decline Interview

Are you sure you want to decline this interview? The
candidate will receive an invite to reschedule for a new
time.

Video Interview
Wednesday, Feb 20th at 2:00 PM Pacific Time

to see avallability for the
k 2

With this feature, customers can automate
rescheduling when the interviewer can't make the
interview and replace them with another interviewer.
Saving countless hours of manual re-scheduling and
calendar management!

e More efficient hiring manager workflow - use
with calendar synced or non sync

e Easier candidate experience, they aren't left
ghosted if interviewer can't make it

e Hirevue makes sure all status’ get updated and
keep the process moving

h#



Enhanced Integration Platform

Coming in July our enhanced integration platform has opened up access to many more ATS'!

Benefit from the power of Hirevue and streamline your hiring process by working from your
system of record, your ATS!

@& cornerstone  “bomboorr A eightfold
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Cheating Mitigation & Candidate
Fraud Prevention

Making sure you are hiring the candidate that
actually has the skills and preventing fraud cases.

e Deter unwanted behavior with customizable
prompts to clearly communicate your
prevention methods

e Receive Indicators of candidate behavior
while responding to interview and
assessment content

e Random image capture to ensure your hire is
the one that took the assessment

Reach out to your account team to have this feature enabled if you are already
a T20 Video Interview customer.

h*



SSO User Management Mapping

Efficient user creation, offering greater security and control

hirevue' Home Jobs~ Scheduling~ Candidates Admin~ Reporting ~
Home / Admin / SSO Management Dashboard

User Roles

Lauren &

View Example [ | Upload CSV

SAML Attribute (to Map)

UserType

HireVue Roles Identity Provider Fields

®

New SSO Management
Dashboard

Easily assign specific attributes
to map values for given roles
and groups in Hirevue

When a user joins and is
auto-created through SSO, they
will automatically be created
with the correct User Role and
Group assignment (if
applicable)

h*



Portrait Assessment Expansion

e Added Emotional Intelligence (El) model

o Elis the capability to identify, understand and
effectively process information about one's
own and others’ emotions to achieve work
outcomes

o Elis a strong predictor of success in
leadership, customer-facing and team-based
roles

o Adding this model allows Hirevue to support
deeper insight into candidate interpersonal
skills

e Updated Big Five Models

o  We've significantly expanded training data to

improve the robustness of our models Ask your account team for more
information on these expansions!




Release Notes

Please find the full release notes for the
last few releases

June 2025

March 2025
Jan 2025


https://drive.google.com/file/d/1sZEpBv-vsbnZPhaO9aYRjWN6U9SxkuUb/view?usp=sharing
https://drive.google.com/file/d/1QukFZfI2g5j2PjWFGQYWPZTBd6nIwq8i/view?usp=sharing
https://docs.google.com/presentation/d/e/2PACX-1vRH4RF_-rnkFq7bR-wiW-1GyF3oon_oj6YtEaJhMlbM5PSFIt8lpziPEDGLyixQLBMXxgRJHjuDkjfH/pub?start=false&loop=false&delayms=5000

